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Learning Outcomes
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The purpose as to why I
chose my second topic
which was, “What is DEI?”
is because as a incoming
freshmen, I quickly learned
that many people are not
very informed with the
word choices that they use
and how much power it
carries that can cause a lot
of harm. This presentation
is to educate others in the
power of words and why it
is important to hold
ourselves and others
accountable.

2. Educating and informing others
on diversity, equity and inclusion
is important because it creates a
environment where people are
seen, heard and respected. People
are able to appreciate what
individual differences can bring to

a classroom setting and workplace.

it




The goal of my presentation, “What is DEI?” is to help demonstrate to students
that diversity, equity and inclusion is not only associated with race/ethnicity. It
affects all forms of identities. According to research DEI is related but not
limited to experience, discrimination, bias, social and sexual harrassment/assault
(Dobsha, 2021). Everyone of every identity is exposed to this regardless of what
they identify as, I wanted students to understand the definition and why it is
such a important topic. To help first year students understand DEI, I decided to
take a different approach by implementing the activity I used which were filled
true and false with statements about different countries and the result of the
activity ended up having students see that they don’t know everything and their
assumptions about a specific place of origin is incorrect.(Foo, 2020) This helped
students understand that they should not talk about topics that have no evidence
that backs them up. Assumptions and biases about information they don’t know
can cause damage that is not easily fixed.




Lesson Planning

Materials and Activities Used
- Tused Google slides to present to the class

- The activities involved were Peardeck a anonymous add on feature on google that allows
students to participate anonymously with their laptops/phones,

- Created a activity called “Fact or Cap?”, where students answer true or false statements through
a add on feature called Peardeck on google slides about random facts around the world.

Student Engagement

- Throughout my presentation I provided examples to clarify any confusion
- There were questions on slides to ask students throughout the presentation to keep students
focused.




Self- Reflection

After presenting this topic I felt that I have
created a amazing relationship with the
students. Everytime I presented or spoke
during class I am always so happy and due
to the nature of my relationship with the
students, I felt extremely comfortable
presenting a serious topic. As a student
facilitator I truly felt that not only I was
able to successfully accomplish the
learning outcomes of this course but I was
able to make a positive impact in how
students view themselves and others.

Feedback from Students/ Instructor

Instructor: “This activity was a fun way to
explore a serious topic I learned things I didn’t
know about the world. Thank you for making
this topic approachable + memorable”

Student s

“After this activity I now know that there are a
lot of cool things out there to learn about that I
may not know about other countries”

“This presentation has changed my perspective
on diversity because there is a diversity in
people’s answers for the fact or cap activity. We
were all taught different ways and how we
make decisions”

“This presentation has changed my mindset
because I had a lot of biases of things going
into it that were proven wrong”
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Diversity
Equity

Inclusion




How do you define diversity?

Pear Deck Interactive Slide


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZnJlZVJlc3BvbnNlLXRleHQiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbXX0=pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWZyZWVSZXNwb25zZS10ZXh0Iiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzMiLCJjb250ZW50SW5zdGFuY2VJZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZL2ExZmVmNmFhLTI5YjktNDc5My05MjYyLTM5ZjJiZWNjNTQ5ZiJ9pearId=magic-pear-metadata-identifier
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Diversity- The range
of dimensions that
individuals and
groups bring to
educational

experiences.




Pear Deck Interactive Slide

Students, write your response!


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZnJlZVJlc3BvbnNlLXRleHQiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbXX0=pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWZyZWVSZXNwb25zZS10ZXh0Iiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8yXzAiLCJjb250ZW50SW5zdGFuY2VJZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZLzc5YzI4ZjFmLTYxNmItNGJhZS05NmI1LWVlZWM4Y2FhNDFiZCJ9pearId=magic-pear-metadata-identifier

Equity- Freedom

from biases or
favoritism




Pear Deck Interactive Slide

Students, write your response!


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZnJlZVJlc3BvbnNlLXRleHQiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbXX0=pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWZyZWVSZXNwb25zZS10ZXh0Iiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzE0IiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS9kZTMzYmQ4MS0wMGIxLTQ3MDctODU4MC0yMDAwYWY2NDFiMGQifQ==pearId=magic-pear-metadata-identifier
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Inclusion- a sense of
belonging, feeling
respected and valued

for who you are.







French Fries were invented in
France

Pear Deck Interactive Slide

Students choose an option


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzM2IiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS9kOTZiNTY1OC1mOWE5LTQzNzgtYTEzZS1iMzdjYTNmOTE3YmQifQ==pearId=magic-pear-metadata-identifier

People with accents are not
intelligent

Pear Deck Interactive Slide

Students choose an option


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzYzIiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS81ODE2MDM1YS0zYTQ2LTQ1YzQtYmEyZC0xZWU0YzU5YjhlMDEifQ==pearId=magic-pear-metadata-identifier

Columbia’s brightest
rainbow 1s a river

Pear Deck Interactive Slide

Students choose an option


http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzQ4IiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS9iYjFhMzg0MC1jODZkLTRkM2UtYmYxYS1mZTk2ZjM4ZDNlOGMifQ==pearId=magic-pear-metadata-identifier




United States 1is the
richest country



http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzU2IiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS80MzlmZTI1Yy0zMzViLTQxNGMtYWMxMy1jMjQ2MTJmZThiYjEifQ==pearId=magic-pear-metadata-identifier

Macchu Pichu is an
earthquake-proof city

Pear Deck Interactive Slide
Do not remove this bar

Students choose an option



http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzcxIiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS9hZTNjZWE5YS00YTU5LTQ5NjAtYjU1Ni1mNTYxYWRjMDJkZWIifQ==pearId=magic-pear-metadata-identifier

Mount Everest 1s the tallest

mountain in the world

Pear Deck Interactive Slide

Students choose an option



http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoibXVsdGlwbGVDaG9pY2UiLCJkcmFnZ2FibGVzIjpbeyJpZCI6ImRyYWdnYWJsZTAiLCJ0eXBlIjoiaWNvbiIsImljb24iOnsiaWQiOiJkZWZhdWx0LWNpcmNsZSJ9LCJjb2xvciI6IiNENTFEMjgifV0sImRyYWdnYWJsZVNpemUiOjEyLjU1LCJlbWJlZGRhYmxlVXJsIjoiaHR0cHM6Ly8iLCJhbnN3ZXJzIjpbIlRydWUiLCJGYWxzZSJdfQ==pearId=magic-pear-shape-identifier
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDE1MjYwMjczNDQzNzk4Njc5NzIiLCJwcmVzZW50YXRpb25JZCI6IjFxdExaeWJpdEkyLW8xd2doVDBtWF8wYm9nTmJJWXJiZGVxWEtNakduSnpZIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLW11bHRpcGxlQ2hvaWNlIiwic2xpZGVJZCI6ImcxOWI0YzY2NzhkNV8wXzc4IiwiY29udGVudEluc3RhbmNlSWQiOiIxcXRMWnliaXRJMi1vMXdnaFQwbVhfMGJvZ05iSVlyYmRlcVhLTWpHbkp6WS81MGZmYjM0ZC00NjBjLTRmMmQtYTRkOC0wMDJiMmRlMGVhN2MifQ==pearId=magic-pear-metadata-identifier

Assumptions?

Believing in biases and stereotypes
creates a harmful mindset that
Impacts how we interact with others.




Resources/Involvement on Campus

Multicultural Life and Diversity Office

President’s Office On Inclusive Excellence

Sexual Orientation, Gender Identity and Expression (SOGIE)
Title IX Coordinator/Deputy Title IX Coordinator

Interfaith Center

Center for Gender and Intercultural Studies Committee (CGIS)
Jewish Studies Committee

Educational Opportunity Program (EOP)

COrtland’s Urban Recruitment of Educators (C.U.R.E.)

SGA position-Director of Diversity , Equity and Inclusion
Chief Diversity Officer (CDO)/ Institutional Equity and Inclusion Office
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Thank You for
Listening!
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